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Introduction  
 
 
Women are an essential part of the Ohio and national workforce. However, men 
consistently earn more than women. We call this wage disparity the gender pay gap. 
Improving jobs and compensation for women will boost our economy and provide 
more opportunity and security to women and their families. Husbands, sons and 
fathers depend on the salaries of women in their lives. Equal pay concerns all of us.  
 
Analysts cite several reasons for the gender wage gap. These include discrimination, 
differential compensation for jobs that have historically attracted men and women, 
occupational choice, level of labor force participation, and hours of work. This report 
provides an overview of the job market women face and considers these variables 
and the effect they have on the gap.  
 
Women in the workforce: An overview 
Women are a little less than half (48 percent) of Ohio’s workers.1 Men are more likely 
both to be in the labor force (68 percent) than women (57 percent) and to be 
employed (65 vs. 57 percent). Women comprise a far higher share of part-time 
workers than men do. It’s hard for families with children to send all adults into the 
workforce full time, so the lower-paid parent often works part time to manage more 
of the parenting.  
 

Figure 1 
Ohio labor force statistics by gender, 2016 

 
Source: EPI analysis of CPS Labor Force Data 

 
 
 

																																																								
1People	are	part	of	the	workforce	if	they	are	working	or	are	unemployed	but	actively	seeking	work.	
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Equal pay helps Ohio families  
 
 
 
The wage gap 

Men earn more than women in Ohio, but over time, the gap shrank. Between 1979 
and 2016, Ohio women at the median went from earning 61 percent of men’s hourly 
wages to 82 percent. However, the recession in 2000 stalled this progress. While 
women’s hourly wages increased by nearly 10 cents a year from 1979 to 2000, from 
2001-2016 women’s wages plateaued - increasing by just 1.6 cents at the median 
annually, adjusted for inflation.  
 
Unfortunately, rising wages for women account for just 47 percent of the reduction 
in the pay gap. The rest is due to falling men’s wages. Since 1979, women’s inflation-
adjusted wages have grown 19 percent, to $15.52 at the median, but men’s have 
fallen by 13 percent, to $18.88 today. A thriving labor market would feature rising 
wages for both men and women, and a shrinking gap. 
 
 
 

 

 
 

Figure 2 
Gender wage gap over time 

Inflation adjusted male and female wages in Ohio, 1979-2016 
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Source: EPI analysis of CPS wage data 
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What is the wage gap? 
 
Women make 82 cents for every dollar men make at the median, a gap of $3.36 per  
hour. This roughly translates to a salary difference of $7,000 for full time, year-round 
median wage workers. With the scales tipped in this way, men in only the third decile 
of the labor force make roughly what women make at the median. 
 
Women consistently earn less than men at every decile of compensation: including 
entry level jobs. This early divergence in pay, when workers have similar experience, 
suggests that women are simply not getting equal pay for equal work. Many 
variables contribute to the gender wage gap, but one of these is that women 
systematically do not receive equal pay.  
 

Figure 3 
Wages by decile and gender in Ohio, 2016  

A wage gap at every level of the economy 

 
Source: EPI analysis of CPS Labor Force Data 
 
Who does the gap affect? 
 
The wage gap exists at every level but increases among top earners. Over time, the 
wealthy have grabbed a larger share of the economy – and they are 
disproportionately men.2 Wealth concentration hurts women and workers of color. 
Women face higher poverty rates than men (17 percent compared to 14 percent).3 As 
overall wage inequality increases, so does the gender pay gap.  
 
 
																																																								
2	The	Upper	Part	of	the	Earnings	Distribution	in	the	United	States:	How	Has	It	Changed?	by	Kelvin	R.	Utendorf.	Social	Security	
Bulletin,	Vol.	64,	No.	3,	2001/2002	
3	American	Community	Survey	5-year	estimate,	population	for	whom	poverty	status	is	determined	by	age	and	sex	
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Why the gap? 
 
Female-dominated jobs are often low wage. Childcare workers, for instance, are 90 
percent women. Despite their importance to families and the economy, childcare 
workers earn less than 97 percent of all workers in the state.4 Raising wages in caring 
occupations would improve the care our children and families receive and many 
female workers get ahead. But occupational choice alone does not explain the gap. 
As shown below, in every one of the top 20 most female-dominated professions, 
men earn more than women, in Ohio and nationally. 
 

 
Participation in the workforce 
 
Women are less likely to participate in the workforce than men. However, women’s 
workforce participation grew steadily between the late 1970s and the late 1990s 
while men’s workforce participation fell. In the two recessions of the 2000s, both 
men and women’s workforce participation fell as workers stopped thinking they 
could find jobs. Labor force participation for women began its recent downturn in 
2008, in the middle of the stagnation of women’s wage gains. It has also not 
																																																								
4	Occupational	Employment	Statistics,	Current	Statistics.	Bureau	of	Labor	Statistics	

Figure 4 
Women earn less than men in Ohio’s top 20 most female-concentrated occupations, 2015 

 
Source: Most female-dominated professions from Occupation and Employment Statistics from the Bureau of Labor 
Statistics. Income deficits from Data USA Analysis of Census Bureau’s 5 year estimates. 2015 wages. 
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recovered, perhaps in part because we don’t provide childcare, universal preschool, 
or paid family leave, all of which would make it easier for parents to balance work 
and family.  
 

Figure 5 
Wages and labor force participation for women over time in Ohio- 2016 

Women’s participation steadily climbed until 2001 and 2008 recessions 

 
Source: EPI analysis of CPS Labor Force Data 

 
 
Education 
 
In Ohio, more women attend college than ever before. Nationwide, women are 
slightly more likely than men to have completed high school, some college, an 
associate’s degree or a bachelor’s degree and equally likely to have completed an 
advanced degree. Since 1940, Americans have been on a steady upward educational 
path, becoming more likely to complete both high school and college. Education 
leads to higher wages: median wages for women with at least a bachelor’s degree 
are nearly double those of women with just a high school diploma.5 Unfortunately, 
education alone will not bridge the wage gap. Men earn much more than women 
even when they have the same education levels – between 21 percent and 36 percent 
more. In fact, women with some college or even an associate’s degree make less, at 
the median, than men with just a high school diploma.  
 
 
 
 
 

																																																								
5	Median	women’s	wages	with	BA	or	above	are	$26.15,	compared	to	the	$14.33	median	wage	for	women	with	HS	diplomas	
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Figure 6 
 Wages by gender and education in Ohio: 2014-2016 

Education pays - but women are paid less than men at every educational level 

 
Source: EPI analysis of CPS Labor Force Data 
 
Hiring and negotiation practices 
 
There are less quantifiable reasons for the gender wage gap. Among these are hiring, 
promotion, and negotiation practices that serve men better than women. Women are 
underrepresented in the management roles that make decisions about hiring, 
compensation, promotion and other aspects of other people’s careers.6 Employer 
bias may lead to lower pay for women in traditionally male-dominated occupations 
like computer science or construction, two of the careers with the lowest rates of 
women as managers.  
 
Young women may believe that negotiating for higher pay is not an option for them, 
according to a study7 by Harvard professor, Hannah Riley Bowles. Women are far 
less likely to negotiate - perhaps for good reason. According to Bowles,8 women face 
a higher social cost for negotiating than men, meaning that employers are less 
inclined to work with them.  
 

																																																								
6	Bureau	of	Labor	Statistics,	U.S.	Department	of	Labor,	The	Economics	Daily,	39	percent	of	managers	in	2015	were	women	on	
the	Internet	at	https://www.bls.gov/opub/ted/2016/39-percent-of-managers-in-2015-were-women.htm		
7	https://hbr.org/2014/06/why-women-dont-negotiate-their-job-offers	
8	http://www.sciencedirect.com/science/article/pii/S0749597806000884	
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Solutions and conclusions 
  
 
Policy that tackles gender-based economic inequality can help anchor families 
struggling to build financial foundations. Since overall income inequality widens the 
wage gap, the most effective way to fix shrink it is from the bottom up. A livable 
wage, collective bargaining power and stronger work supports are all ways to 
promote gender pay equity. 
 
Minimum wage 
 
In Massachusetts, with a higher minimum wage, women do much better. The gender 
wage gap is smaller, especially for low-income earners. Massachusetts women in the 
10th percentile earn 96 percent as much as their male counterparts, compared to just 
88 percent as much in Ohio. Massachusetts women make more than Ohio women in 
every earnings decile,9 but this is more pronounced among low wage workers. 
Intentional policy to support decent wages helps.  
 

 

																																																								
9	Even	in	the	top	decile,	where	MA	women	make	less	as	a	percent	of	men,	they	make	over	$10	per	hour	more	than	OH	women	
(OH	women	at	the	top	make	$34.48	while	MA	women	make	$45.42)	

Figure 7 

Massachusetts and Ohio women’s earnings as a share of men’s by decile, 2016 

Massachusetts women earn more, and more as a percent of men that Ohioans 

 
Source: EPI Analysis of CPS Data 
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Equity across the earnings spectrum is crucial, but women are more concentrated in 
low-paying jobs than men. In Ohio, a $15 minimum wage effective by 2025 would pull 
the bottom 30 percent of earners up and narrow the pay gap. 
 
Unionization 
 
One of the best ways to tighten the wage gap is to give women the power to come 
to the negotiating table. Unions help ensure that all employees, including women, 
receive fair wages and have safe working conditions. The numbers couldn’t be 
clearer on this: Women’s share of earnings as compared to men’s increase by nearly 
16 percent when they are unionized. In Ohio, unionized women make 93 percent of 
their male counterparts. Non-unionized women make 77 percent. 

 

Figure 8 
Union wages by gender in Ohio: 2014-2016 

Unions elevate women’s wages - in real dollars and as a percent of men  

 
Source: EPI analysis of CPS Labor Force Data 
  
Stronger works supports 
 
Better public services and work supports will help women and their families have 
more opportunity and security. By investing in early care and education and strong 
public schools, Ohio policymakers can help working mothers balance the challenges 
of raising a child and working full time. Increasing childcare eligibility to 200 percent 
of the poverty line10 would help parents who want to work stay at work. 
																																																								
10	Childcare	eligibility	rates	in	Ohio	are	currently	130%	of	poverty	level	http://codes.ohio.gov/oac/5101%3A2-16	
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Conclusion 
 
The gender wage gap persists, and hurts the quality of life for working women across 
Ohio and the nation. In 2017, we still have an economy that pushes women’s wages 
down – regardless of occupation or educational attainment. Fortunately, there are 
policy solutions that can narrow the gap, elevating working mothers, sisters, and 
daughters (and single women, too). Strong wage and work support can get us there.  
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